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QUESTION NO: 1

Which of the following are established by Fair Labor Standards Act (FLSA) of 1938? Each correct answer represents a 
complete solution. Choose three. 

A. Criteria for exempt and nonexempt employees 

B. Minimum wage requirement 

C. Laws for protecting American children against labor exploitation 

D. Health insurance requirement

ANSWER: A B C 

QUESTION NO: 2

Which of the following are types of training evaluation? Each correct answer represents a complete solution. Choose all that 
apply. 

A. Testing 

B. Behavior 

C. Learning 

D. Reaction 

E. Results

ANSWER: B C D E 

QUESTION NO: 3

Which of the following are narrative methods of appraisal that require managers to describe the employee's performance? 
Each correct answer represents a complete solution. Choose three. 

A. Daily review 

B. Field review 

C. Essay review 

D. Critical incident review
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ANSWER: B C D 

QUESTION NO: 4

As a HR Professional you must understand the laws and regulations, which affect employee compensation. Which of the 
following was the first to address sanitary working conditions? 

A. Walsh-Healey Public Contracts Act 

B. Portal-to-Portal Act 

C. Davis-Bacon Act 

D. Fair Labor Standards Act

ANSWER: A 

QUESTION NO: 5

As an HR Professional you need to be familiar with the Age Discrimination in Employment Act 1967. What is the maximum 
age this act applies to people? 

A. There is no age limit in the act 

B. 65 

C. 70 

D. 75

ANSWER: A 

QUESTION NO: 6

Mark is an HR Professional for his organization and he has been given the assignment to create an Affirmative Action Plan 
for his company. Mark will also be considered to be designated the responsibility for this Affirmative Action Plan. What does 
the designation of responsibility mean? 

A. It means that Mark will be the person that reports on the plan's implementation to management 

B. It means that Mark will be the person that reports on the plan's implementation to the Department of Labor 

C. It means that Mark will be the person responsible for actually implementing the plan 

D. It means that Mark will be the manager for all Affirmative Action scenarios and issues within his company
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ANSWER: C 

QUESTION NO: 7

Which of the following are non-monetary rewards that a company can provide to its employees? 

A. Recognition 

B. Opportunity to learn 

C. Flexible hours 

D. Cash compensation

ANSWER: A B C 

QUESTION NO: 8

Which of the following are the key components of gainsharing? Each correct answer represents a complete solution. Choose 
three. 

A. The organization and the employees share the financial gains. 

B. If goals for improvements are met, employees and managers share the success. 

C. Managers and employees provide their part of salary for charity. 

D. Employees and management work together for reviewing organizational performance.

ANSWER: A B D 

QUESTION NO: 9

Fred is a union employee who has been summoned by the management to an investigatory hearing regarding his conduct. 
Fred would like to have a union representative with him at the meeting. What is the name of the right that allows Fred to 
have a union representative with him at the meeting? 

A. Management Rights 

B. Bumping Right 

C. Right of Way 

D. Weingarten Right
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ANSWER: D 

QUESTION NO: 10

OSHA may inspect a workplace at any time. The purpose of these inspections is to maintain safety for all workers. OSHA 
has established five priorities for workplace inspections. Which one of the following statements is the correct order of most 
important OSHA priorities to least important OSHA priorities? 

A. Imminent danger, planned inspections in high-hazard industries, employee complaints, catastrophes and fatal accidents, 
follow-up inspections 

B. Imminent danger, catastrophes and fatal accidents, planned inspections in high-hazard industries, employee complaints, 
and follow-up inspections

C. Imminent danger, catastrophes and fatal accidents, planned inspections in high-hazard industries, follow-up inspections, 
and employee complaints 

D. Imminent danger, catastrophes and fatal accidents, employee complaints, planned inspections in high-hazard industries, 
follow-up inspections

ANSWER: D 
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